


  

 

  

  

  

    

   

   

Teaching 

Research Engagement 

We are a Large, Public, Land-Grant Research-Intensive Institution 

where Teaching Matters 

Teaching … 

▪ is a part of our tripartite mission 

▪ is not mutually exclusive with research 

▪ is a service to the state, to the public—and to the greater good 

▪ is foundational to our goals of excellence at scale 

▪ maximizes the potential of all students 

▪ is defined by our Purdue Framework for Teaching Excellence 
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Total # of 

Purdue 

Students

Total # of 

graduate 

students

UG student to 

academic 

advisor ratio

% of UG 

students who 

graduate in 4 yrs

% of UG who are

1st generation 

college students

% of students with 

a successful career 

outcome after 

graduation 

Average starting 

salary of 2023 

grads

>58,000 

Purdue 

Students 

67.2% of UG 

students 

graduate in 4 yrs 

17% of UG are 

1st generation 

college students 

2024 grads 

$70,884 

~13,000 

graduate 

students 

225:1 

90% – 95% 

Successful career 

outcome 

90% in 2024 
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Couldn’t get into 1st choice major 

Intellectual Curiosity 

Leads to high paying job 

Parental / family desires 

Prepares me for a fulfilling career 

Prepares me for grad/professional school 

NO YES 

Source: 2024 Purdue SERU – Student Experience at Research Universities 



 

     

Other/Prefer 
Liberal Conservative Moderate Not to Answer 

Source: 2024 Purdue SERU – Student Experience at Research Universities 



     

 

   

  

 

 

 

 

     

Never Very Often 

Found your courses so 

interesting that you did more 

work than was required 

Increased your academic effort 

due to the high standards of a 

faculty member 

Sought academic help from 

instructor or tutor when needed 

3/31/23            ‹#› 
Source: 2024 Purdue SERU – Student Experience at Research Universities 
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Your Teaching Persona 

• 

• 

• 

• 

Perspective Taking/Seeking 

• Ability to consider a different point of view—seek data regarding other points of view 

• We were not typical students 

• There is no typical student 
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Think: 

About the characteristics of 
an excellent instructor you 
had in college… 

What made them great? 

Pair & Share 
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▪ Teaching is an Interpersonal Process 

▪ Evidence-Informed Suggestions and 
Guidance 

▪ Your Syllabus and the First Day of 
Class 

▪ Support for Your Great Teaching & 
your overall success 
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• Students’ perceptions of instructors as approachable, well prepared, and 
sensitive to student needs—are associated with students’ commitment to 
working harder, getting more out of class sessions, and willingness to 
express their own opinion. 

• First-year students’ experience of academic support from their instructors—is 
associated with their academic performance. 

• Content is clearly important—Process and Tone are crucial 
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Often Counter to our Training 

• Individual emphasis 

• Traditionally less focus on connection 

and collaboration 

Engagement, Belonging, and Community are Associated with: 

▪ Academic performance—particularly for traditionally underserved students 

▪ Academic motivation and self-efficacy, persistence of effort, physical health, mental health, 
and retention 

▪ GPA and credits earned for students on academic notice 

8/5/2024 16 



3/31/23            ‹#›



  
https://www.purdue.edu/innovativelearning/ 
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Attendance 

“The student bears the responsibility of informing the instructor in a timely fashion, when possible. The 
instructor bears the responsibility of trying to accommodate the student either by excusing the student 
or allowing the student to make up work, when possible.” 

University Excused Absences: Grief, Military, Jury Duty, Parenting, and Medically Excused 

Final Examinations and Quiet Week 

“Quiet Period” is defined as a time during which courses that conduct or collect an assessment during 
the final exam period shall refrain from assigning or collecting assessments” 

“Courses that do not offer an assessment (such as a final exam, quiz) during the final examination 
period are exempt from following the restrictions on Quiet Period.” 
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Calendar 

Final Examinations 

The final examination period is intended for end-of-semester assessments (such as a final exam, quiz). 
Any such assessment that requires students to be present must conform to the central scheduling of, and 
time limitations of, a final examination. 

Students scheduled with two more on one day are entitled to reschedule any in excess of two. 

Quiet Period 

“Quiet Period” is defined as a time during which courses that conduct or collect an assessment during 
the final exam period shall refrain from assigning or collecting assessments. 

Here, “assessments” are defined as activities relating to the course’s learning objectives that students 
turn in for class credit that the course instructor intends to use to judge whether students have met the 
associated learning objectives. 
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AI Workshops and Resources to 

support you throughout the year. 

https://www.purdue.edu/innovativelearning/ 

https://it.purdue.edu/ai/ 

innovativelearning@purdue.edu 

mailto:innovativelearning@purdue.edu
https://it.purdue.edu/ai
https://www.purdue.edu/innovativelearning
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Teaching Excellence at 
Purdue University 

Purdue University 
Teaching Academy 
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Purdue University 
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