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Teaching is Core to Our Mission

We are a Large, Public, Land-Grant Research-Intensive Institution
where Teaching Matters

Teaching ... _
& Teaching

= is a part of our tripartite mission

= is not mutually exclusive with research

= is a service to the state, to the public—and to the greater good

, , Engagement Research

= is foundational to our goals of excellence at scale

= maximizes the potential of all students

= is defined by our Purdue Framework for Teaching Excellence
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Purdue Students by the Numbers

Total # of % of UG % of UG who are [l Average starting
Purdue students who 1st generation salary of 2023
Students graduate in 4 yrs @ college students grads

Total # of UG student to % of students with

. a successful career
graduate academic outcome after

students advisor ratio sraduation
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Purdue Students by the Numbers

>58,000 67.2% of UG 17% of UG are
Purdue students 1st generation
Students graduate in 4 yrs @ college students

2024 grads
$70,884

~13’OOO 90% - 95%

duat Successful career
graauate outcome

students 90% in 2024
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Were the following factors very important to you in deciding on your major?

Couldn’t get into 15t choice major

Intellectual Curiosity |

E S S S S S S S .

Leads to high paying job

Parental / family desires

Prepares me for a fulfilling career |

aE IS S S S S S S .

Prepares me for grad/professional school
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Political Orientation of Undergraduate Students

. . Other/Prefer
| Liberal ‘ Moderate Conservative I Not to Answer
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Source: 2024 Purdue SERU - Student Experience at Research Universities



During this academic year, how often have you done each of the following?

Never > Very Often

Found your courses so
interesting that you did more
work than was required

Increased your academic effort
due to the high standards of a
faculty member

Sought academic help from
instructor or tutor when needed

PURDUE
E UI:I[IJVERSIIJ"I' Yo 3/31/23 dh

Source: 2024 Purdue SERU - Student Experience at Research Universities



Purdue students say ....

* Most if not all students are challenged
by the culture of Purdue

* Clear theme of instructor impact in
terms of assistance and overcoming
early challenges and failure
experiences

. _Classr_ooms as one of the more
iInclusive places on campus

« The majority (75%) would choose
Purdue again and (62%) report feeling
“respected as an individual”
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Teaching is a Human Process

Your Teaching Persona
 Humanity
* Elements of your personality
 Mentoring at scale (e.g., names, emails)

« Ambassador for those who are
“othered”

Perspective Taking/Seeking
* Ability to consider a different point of view—seek data regarding other points of view

« We were not typical students
« There is no typical student
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Thinking Back...

Think:

About the characteristics of
an excellent instructor you
had in college...

What made them great?

Pair & Share



What to Prioritize before Stepping into the Classroom

= Teaching is an Interpersonal Process

= Evidence-Informed Suggestions and
Guidance

= Your Syllabus and the First Day of
Class

= Support for Your Great Teaching &
your overall success

2~ FURDYE



Scholarship of Teaching & Learning

e Students’ perceptions of instructors as approachable, well prepared, and
sensitive to student needs—are associated with students’ commitment to
working harder, getting more out of class sessions, and willingness to
express their own opinion.

* First-year students’ experience of academic support from their instructors—is
associated with their academic performance.

* Content is clearly important—Process and Tone are crucial

E PURDUE

UNIVERSITY.



Scholarship of Teaching and Learning

Often Counter to our Training
* Individual emphasis

* Traditionally less focus on connection
and collaboration

Engagement, Belonging, and Community are Associated with:
= Academic performance—particularly for traditionally underserved students

= Academic motivation and self-efficacy, persistence of effort, physical health, mental health,
and retention

= GPA and credits earned for students on academic notice

E PURDUE
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Scholarship
of Teaching
& Learning



Supporting Great Teaching

E PURDUE https://www.purdue.edu/innovativelearning/
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https://www.purdue.edu/innovativelearning







TEACHING@PURDUE



Syllabus—Last Look and Review

* Use the lens of a first-generation student
« Watch for and address your assumptions

* Carefully consider tone
« student-centered and potential focused—“Invitation to Learn”

* Focus on including explicit descriptions and explanations
* Must include a statement on use of Al in your course

* Offer flexibility within structure—choices where possible

* Emphasize learning objectives—rather than numbers of minutes on specific
content

* Accessing Syllabus letter and guidelines as resources for areas to include and
example language/text
* Purdue Innovative Learning Website

» Teaching@Purdue
ﬁ'@ﬁﬁﬁtﬁl—lTSPACE! - Ubiquitous Bollerplate is embedded in Brightspace
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Academic Regulations



Academic Regulations

Attendance

“The student bears the responsibility of informing the instructor in a timely fashion, when possible. The
instructor bears the responsibility of trying to accommodate the student either by excusing the student
or allowing the student to make up work, when possible.”

University Excused Absences: Grief, Military, Jury Duty, Parenting, and Medically Excused

Final Examinations and Quiet Week

“Quiet Period” is defined as a time during which courses that conduct or collect an assessment during
the final exam period shall refrain from assigning or collecting assessments”

“Courses that do not offer an assessment (such as a final exam, quiz) during the final examination
period are exempt from following the restrictions on Quiet Period.”

E PURDUE
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Academic Regulations

Calendar

Final Examinations

The final examination period is intended for end-of-semester assessments (such as a final exam, quiz).
Any such assessment that requires students to be present must conform to the central scheduling of, and
time limitations of, a final examination.

Students scheduled with two more on one day are entitled to reschedule any in excess of two.

Quiet Period

“Quiet Period” is defined as a time during which courses that conduct or collect an assessment during
the final exam period shall refrain from assigning or collecting assessments.

Here, “assessments” are defined as activities relating to the course’s learning objectives that students
turn in for class credit that the course instructor intends to use to judge whether students have met the

associated learning objectives.
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E PURDUE . o .
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https://www.purdue.edu/teaching-learning/instructors/ai.php

Support & Resources for Al in Teaching and Learning

Al Workshops and Resources to
support you throughout the year.

https://www.purdue.edu/innovativelearning/

https://it.purdue.edu/ai/

innovativelearning@purdue.edu
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TLCoP begins Aug. 21: Talking to vour
students about Al

August 6, 2025

This fall, the Teaching & Learning Community of Practice (TLCoP) extends the work of
the 2025 Purdue Al Academy to build instructor knowledge and capacity...

Al Bytes returns this fall with new
workshops for instructors

August 6, 2025

Purdue's Innovative Learning is excited to bring back its Al Bytes workshop series for
Fall 2025. Building on the success of last year's sessions, this...


mailto:innovativelearning@purdue.edu
https://it.purdue.edu/ai
https://www.purdue.edu/innovativelearning

We are here to

Support
Investin
Value
Reward

your Teaching




Celebrating Teaching Excellence

* Murphy Award for Undergraduate
Teaching

« Exceptional Early Career Teaching

« Class of 1922 Outstanding
Innovation in Helping Students
Learn

« Teaching for Tomorrow Fellowship
e Graduate Teaching Award
* Book of Great Teachers

« Excellence in Instruction for
Lecturers

/@Tpgglnjng Leadership Award

UNIVERSITY.



Teaching Excellence at
Purdue University

Purdue University
Teaching Academy




Shout Out...

Teaching Academy

Teaching Excellence
Session

this afternoon



Thank You
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