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What does mentorship mean to you?
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I had been unofficially mentoring many people in my own
department for a long time and then Mangala Subramaniam (Butler
Center Director, 2017 - 2022) reached out and asked me to
participate in the mentoring program at the Butler Center. That was
a really positive experience for all of us initial mentors. She brought
in a lot of speakers and there was a lot of support for mentors and
mentees. so I’ve been working for the Butler Center ever since that
time. 

One of the most important qualities of mentorship is just listening -
sometimes without acting or feeling the need to fix anything. I try
hard to not feel like I need to fix something unless I’m specifically
asked. Often, in seeking mentorship, I am really looking for
empathy and validation, so that is what I try to provide. I see
mentorship as an opportunity to meet people across campus, people
I wouldn’t normally interact with. This brings a broader sense of
community and connectedness. That sense of connection is really
helpful in today’s world and I see no downside to being more
connected with people.

I also think of mentorship as very confidential, but what I will say is
I was really surprised and amazed that things I said, that I didn’t
feel were particularly insightful, actually had tremendous impact on
people and were of tremendous help. I don’t think I realized that
when I first started the process of mentoring. I used to think my
words didn’t have much impact, but sometimes it was exactly what
someone needed to hear. 

I’ve had many different mentors over the years and I think our
mentorship needs change over time. That’s a normal part of the
process. It’s important not to take things too personally as a mentor
and recognize that people’s needs change. It’s okay if a mentor isn’t
the best fit and you find someone who is a better fit for you.

Why did you decide to become a mentor? 
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