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Equipping and Supporting Others at Work
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Knowing when to ask for help and how to offer it is essential for

both personal well-being and the collective thriving of a community.

Seeking help when needed is not a sign of weakness but an act of
self-awareness and strength, preventing burnout, fostering
resilience, and allowing us to grow by learning from others. At the
same time, offering help should give us an opportunity to support
others without depleting ourselves. This roundtable discussion
featured insights from giving and receiving help experts Drs. Silvia
Bonaccio, Louis Tay, and Jennifer Dobbs-Oates.
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