Subject: Summary of 12 August 2020 Meeting 
Tasha provided a review of her PhD studies, The role of the Purdue NSBE chapter in the engineering education experience.  Her presentation is attached as well as a history of the NSBE.  
Tasha also provided these notes from the meeting and ideas for our next discussion.
	A comment she meant to add related to George's observation about Purdue's support of student organizations broadly was that there was institutional support from the Dean (once they named a faculty advisor), President Hansen, and a few other faculty/staff at the time. 
The official meeting was 3 - 4 pm. The majority was her presentation with a few mins of Dan giving an overview of the DDI initiative. A small group remained for post-discussion on Dan and my topic until 4:30pm. 
 
For the next meeting:
· Request to review the Purdue Institute for Racial Equity proposal (shared by Chris/Dan). Send/share feedback prior to or in the next meeting
· Short discussion on Tasha's presentation and terminology on slide 29
· Additional concerns:
· COVID campus/teaching situation
· Staff/Faculty firing with budget cuts claim 
· CLA situation

Below is an ongoing list of future meeting topics which have been identified.  Please feel free to suggest a timeframe and college to engage with on these very important topics.  Please also add to the list of topics as needed.
1) Updates from John Gates (Morry)
2) Conference with Diversity Organizations (Morry)
3) Assessment of Equity (Katherine and Audrey Ruple)
4) How to be a better ally (Helen/Andrew Hirsch)
5) Sundown Towns (Willie)
6) Dr. Gates / Molly (data)

September 21 – DDI Initiative (Dan and Christopher)

October 19 – Use of technology and equity issues (Chris)

November 16 – Diversity efforts in different Colleges at Purdue University (Helen and De)
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