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	Quick Reference Guide
SuccessFactors Talent Profile 



Summary: This reference outlines how to access and review the SuccessFactors Talent Profile within the Employee Profile. The Talent Profile allows employes to review Development Objectives, Performance Trends, Job History and Learning accomplishments. These elements are populated from other modules within SuccessFactors.
Eventually, the Talent Profile becomes the building block to career path planning and succession planning.


	[bookmark: access]Access and View

	Step 1
	Access Employee LaunchPad from OneCampus. 
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	Step 2
	Click My Profile Quick Action Tile.
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	Step 3
	Notice Talent, Career and Learning are now viewable menu options.
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	Step 4
	Talent contains Development Objectives, Objective Ratings, Competencies and History. (You can also scroll to see these.)
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	Reviewing Information 

	Development
	1. Development Objectives are imported from the Development Plan. (Development plans are often used to create and acknowledge additional skill development.)
2. Select Development from the Home drop-down menu or click Development Plan from the Organizational Updates section.
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Edit or view Development goals.
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	Competencies,
Performance Trend, History
	Competencies, Performance Trends and History are imported from Performance & 360.
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	Career
	Career displays recent actions, such as transfers, promotions, etc.
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	Learning
	Learning displays your completed courses and recorded outside courses/certifications from Learning. Click go to Learning History to view Completed Work, when applicable. 
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	Skills and Certificates
	Skills and Certificates is a free-form allowing the opportunity to add certifications or skills simliar to Education, when first hired. 
· Those that hold certifications with specific timeframes, will find completing the effective and expiraton dates beneficial.
· As you complete the coursework to renew certifications, remember you can acknowledge those courses in SuccessFactors Learning as external learning.
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~ Introduction

Professional development and career planning are essential factors of a fulfilling and successful career. Career planning is an intentional partnership encompassing the employee, the supervisor, and the University. Purdue University is committed to optimizing each employee’s professional development
experience. The SuccessFactors Development Module provides the supervisor and employee easy access to university-sponsored resources and the means for documenting ongoing training and development accomplishments in SuccessFactors. Once the employee and/or supervisor has recorded

developmental experiences in SuccessFactors, management can leverage this data to acknowledge employee accomplishments and plan for future growth opportunities. —view Purdue University's Behavior Anchor Rating Scale (BARS).
nal Development Goal

leo for a short orientation. Additional videos can be found on the Performance Management @ Purdue website. - Listed below are university-sponsored resources for employees and supervisors:

‘Watch the Creating and Editing Profess

Featured Resources

o Linkedin Learning
« Business Book Summaries

« Purdue DevelopMe Career Resources

« SuccessFactors Learning Management System

* Webcert Catalog

* American Management Association Management Body of Knowledge

Additional Resources

« American Management Association Training
« Career Path Maker

« Careers @ Purdue

« HR Certificate Program for Su
« Job Family Structure

« Remote Work Resources
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Development Goals
You have no development goal n this category.
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