
Your Rights Under Law and University Policies  
 
EQUAL ACCESS AND EQUAL OPPORTUNITY POLICES 
 
Purdue University is committed to maintaining a community which recognizes and values the 
inherent worth and dignity of every person; fosters tolerance, sensitivity, understanding, and 
mutual respect among its members; and encourages each individual to strive to reach his or her 
own potential.  
 
The University prohibits discrimination or harassment against any member of the University 
community on the basis of race, religion, color, sex, age, national origin or ancestry, genetic 
information, marital status, parental status, sexual orientation, gender identity and expression, 
disability, or status as a veteran. 
 
To assist it in fulfilling this commitment, the University has adopted the following policies, 
procedures and statements: 

• Nondiscrimination Policy Statement 
• Equal Opportunity, Equal Access and Affirmative Action (III.C.2) 
• Anti-Harassment (III.C.1) 
• Title IX Harassment (III.C.4) 
• Procedures for Resolving Complaints of Discrimination and Harassment 
• Procedures for Resolving Complaints of Title IX Harassment   

 
Questions regarding these policies and procedures may be directed to the Vice President for 
Ethics and Compliance. 
 
TITLE IX 
 
Title IX is part of the Education Amendments of 1972 to the 1964 Civil Rights Act and is 
enforced by the U.S. Department of Education. This federal law prohibits discrimination on the 
basis of sex in education programs or activities operated by recipients of federal financial 
assistance. Title IX applies to all participants of such programs, including students, parents and 
faculty/staff members. The purpose of Title IX is to help foster safe and respectful University 
environments that better protect students, faculty and staff from incidents of sex-based 
discrimination and sexual harassment, including sexual violence, sexual exploitation, 
relationship violence, and stalking.  
 
The following individuals serve as Title IX Coordinators for Purdue University: 
 
Purdue University - West Lafayette and Statewide 
Christina Wright 
Director, Office of Institutional Equity 
765-494-7255 
titleix@purdue.edu 
https://www.purdue.edu/titleix/   
 

http://www.purdue.edu/purdue/ea_eou_statement.html
http://www.purdue.edu/policies/ethics/iiic2.html
http://www.purdue.edu/policies/ethics/iiic1.html
http://www.purdue.edu/policies/ethics/iiic4.html
http://www.purdue.edu/ethics/resources/resolving-complaints.php
http://www.purdue.edu/ethics/resources/titleIX-complaints.php
mailto:titleix@purdue.edu
https://www.purdue.edu/titleix/


 
 
 
 
Purdue University Fort Wayne 
Christine M. Marcuccilli 
Director of Compliance & Title IX Coordinator 
260-481-6107 
marcuccc@pfw.edu 
 
 
Purdue University Northwest  
Laura Odom 
Executive Director 
Office of Institutional Equity 
(219) 989-3169, (219) 785-5545 
odoml@pnw.edu   
 
 
You may contact the Title IX Coordinator to (a) make a Complaint or to report violations of 
University policy that you experience, witness or suspect or (b) request supportive measures. 
 
PREGNANCY  
 
The University is committed to supporting pregnant and parenting faculty, staff and students by 
providing reasonable accommodations to those who are pregnant or who have either had a false 
pregnancy, termination of pregnancy, have gone through childbirth, or are recovering from any 
of those conditions. The University will treat these conditions like any temporary disability and 
work to provide necessary accommodations. 
   
Pregnancy itself is not considered a disability. However, if an employee or student experiences a 
pregnancy-related disability (i.e., preeclampsia, gestational diabetes), they may be eligible to 
apply for accommodations through the Disability Resource Center or Human Resources, and 
may seek support measures from the Title IX Coordinator for their campus. If the pregnancy-
related disability causes the employee not to be able to perform the essential functions of their 
job or if the essential functions of the job place the pregnancy at risk, the employee may request 
reasonable accommodations. For students, the University will work with the student to create 
reasonable accommodations that will permit the student to participate in their educational 
programs and activities.  
 
Individuals who believe that they have been discriminated against on the basis of pregnancy or a 
pregnancy-related condition or have a concern that they have been denied a reasonable 
accommodation (either by not receiving an accommodation that was already approved or by 
denial of a request for a reasonable accommodation) may share their concern or file a formal 
complaint with the Title IX Coordinator for their campus. 
 

mailto:marcuccc@pfw.edu
mailto:odoml@pnw.edu


 
REASONABLE ACCOMODATIONS, ACADEMIC ADJUSTMENTS, AUXILLIARY 
AIDS and SERVICES  
 
Purdue University provides reasonable accommodations to qualified employees with disabilities. 
It also provides academic adjustments and auxiliary aids and services to qualified students with 
disabilities. Purdue’s policy on equal access may be found at 
https://www.purdue.edu/policies/ethics/iiic2.html. 
 
 
 
LIMITED ENGLISH PROFICIENCY (LEP)  
 
The University will take reasonable steps to ensure that persons with Limited English 
Proficiency (LEP) have meaningful access and an equal opportunity to participate in our 
services, activities, programs and other benefits 
(https://www.purdue.edu/policies/ethics/s25.html). While recognizing that some level of English 
proficiency is generally required for admission as a student and may - in consultation with 
Human Resources - be a requirement of some jobs, the University seeks to ensure meaningful 
communication with LEP faculty, staff, students, and participants in our programs and activities 
and their authorized representatives involving participation in our programs and activities. All 
interpreters, translators and other aid needed to comply with this requirement will be provided 
without cost to the person being served. Language assistance will be provided through use of 
competent bilingual staff, staff interpreters, contracts or formal arrangements with local 
organizations providing interpretation or translation services, or technology and telephonic 
interpretation services. 
  
 
 
 
 
 
 
 
 
 

 

https://www.purdue.edu/policies/ethics/iiic2.html
https://www.purdue.edu/policies/ethics/s25.html

